
THE DIRECTOR IS A MEMBER OF THE SENIOR LEADERSHIP TEAM 
(along with the Executive Director, Advocacy Director, and 
Director of Administration), and will work with talented and 
committed staff, a motivated and engaged Board of Directors, 
and a large community of supporters, all of whom are passionate 
about gender and race equity and protecting and advancing  
the rights of women and LGBTQ persons – especially those most 
marginalized by society and oppressed by the legal system.  
We know that the legal system has harmed and continues to 
harm people based on their identities, and are committed to 
using the power of the law to effect change. While doing so, we 
prioritize the well-being of staff, family and community, and  
are committed to maintaining our supportive and fun culture.

The Director of Development and Communications will plan  
and oversee all fundraising, marketing and communications 
efforts, build strong relationships, and deepen our culture of 
philanthropy. This unique opportunity will suit someone who  
has proven fundraising and management skills, demonstrated 
understanding of marketing and communications practices, 

Legal Voice seeks a motivated, values-centered, entrepreneurial  
Director of Development and Communications. 

Job Opportunity
Director of Development & Communications

experience working with boards, and a commitment to 
integrating a race equity lens into all aspects of fundraising and 
organizational practice. We seek to diversify the voices and 
experience of all our supporters, and to elevate the voices and 
power of the communities with which we work. Among the 
exciting opportunities awaiting the successful candidate will be 
helping us move forward as we deepen our race equity analysis 
in all our work; acting as a key participant in our next strategic 
plan, building on that analysis; and developing a plan and 
strategies for increasing our base of support as Legal Voice 
expands its work in Idaho, Alaska, and the other northwest 
states. The Director of Development and Communications sets 
and manages strategies for general public, donor, and corporate/
law firm relations and communications, including identifying, 
creating, and cultivating philanthropic opportunities and asking 
for money, while ensuring the organization is building critical 
public awareness of the mission. The Development Director is 
responsible for the identification, development and execution  
of constituent growth strategies.

LegalVoice.org

http://legalvoice.org


Progressive Change:
 > We value meaningful, strategic advances in law and policy  
that promote and protect women’s and LGBTQ rights, social 
justice, and a better society for all.

Inclusion: 
 > We recognize that the legal system has harmed people  
who are marginalized by race, class, immigration status, 
gender identity, sexual orientation, youth, and other  
statuses. We are committed to ensuring that the people  
most affected by injustices are centered in our work,  
and have a meaningful voice in finding solutions.

Respect for People of All Genders: 
 > We understand that gender is not binary, and that all  
women, transgender people, and gender non-conforming 
people are entitled to live with dignity and to be treated  
with respect. We fight for their rights and equality.

Creativity: 
 > We value the ability and agility to attack injustice using  
diverse approaches and strategies.

Courage: 
 > We value and honor the risks our clients take when they  
defend and assert their rights; we are fierce and bold 
advocates alongside them.

Partnership: 
 > We value collaboration, and recognize that respectful 
partnership with Northwest communities and national  
allies is essential to achieving our vision.

Respect in the Workplace: 
 > We value the individuals in our workplace, and honor their 
commitment to social justice work as well as to their 
personal lives, families, and communities. We strive to make 
our workplace inclusive, supportive, and reflective of the 
social change we seek.

About Legal Voice 

For more than 40 years Legal Voice (once known as the Northwest Women’s Law Center) has put  
into practice our commitment to ensuring women and LGBTQ people are able to live their lives with 
dignity, safety, and autonomy. To this end, we work in the Northwest’s courtrooms, legislatures, 
and communities, creating and enforcing strong, equitable laws, and empowering people to know 
their rights. We operate from these core values:



This is a senior level position in a highly effective, well-
respected and growing organization with a healthy financial 
position, a robust culture of philanthropy, engaged Board of 
Directors, and a growing individual giving program. As a 
progressive feminist organization with an intersectional 
approach to gender justice, Legal Voice strives to center 
marginalized community voices across all levels of its 
advocacy and is working to prioritize racial justice in its 
program work and among the organization’s staff, board, 
and volunteers.

Crucial Job Responsibilities

The Director will work closely with the senior leadership team and will be the leader of a three-person team responsible for individual 
giving, events, marketing, and communications. Legal Voice has a budget of approximately $1.5 million, of which the Director holds 
responsibility for approximately $1 million. In addition, the Director supports the ED and supports and engages the Board of Directors  
in their contributions to fundraising and engagement. The work of the Director includes:

• Fund Development Planning, Strategy and Implementation: 
Create a sustainable fund development plan that will increase 
revenue each year to support the strategic direction of 
Legal Voice, while also diversifying our donor base both 
demographically and geographically. Develop and institute 
methods of evaluation to continuously improve systems.  
The Director will manage a portfolio of donors and lead efforts  
in prospect research, as well as ensuring culturally appropriate 
donor and volunteer stewardship and recognition. The Director 
prospects for, establishes, and maintains relationships with  
law firms and corporations, for both visibility and revenue;  
and supports the ED and grants consultant to secure  
institutional support.

• Values-Based Leadership: Lead and model a healthy and 
collaborative culture of philanthropy within Legal Voice  
and among our communities, emphasizing the role of  
fund development in supporting our gender, racial, and  
ethnic equity and diversity efforts. Collaborate with the  
Race Equity Team to advance our work among and with  
diverse communities.

• Supervision and Collaboration: Working with the senior 
leadership team, train, supervise, and nurture the Marketing & 
Communications Manager and the Development Officer in 
carrying out Legal Voice’s fundraising and organizational 

needs. With the ED, provide training and support to Board 
members as they act as stewards, ambassadors, and 
fundraisers for the organization.

• Organizational Vision and Implementation: Help develop  
Legal Voice’s next Strategic Plan as we expand our work 
geographically and continue and deepen our race equity 
emphasis. Consistent with the needs identified in that  
Plan, devise implementation strategies and tactics and 
communicate with Legal Voice stakeholders about the Plan,  
its goals and progress toward achievement. 

• Expanding Legal Voice’s visibility: in collaboration with the 
development & communications team, the Director will plan 
and oversee all external communications for the organization, 
and work with the Marketing & Communications Manager  
to increase the organization’s visibility and showcase its 
accomplishments and expertise both in the northwest  
and nationally. 

• Financial Sustainability: Work with Legal Voice’s Senior 
Leadership Team to develop responsible budgets reflecting 
achievable financial growth, with an emphasis on individual 
giving, donor and volunteer retention, and maintaining reliable 
revenue streams. 



Desired Qualifications

• Minimum 5-7 years management experience in nonprofit 
development; experience in advocacy or a progressive 
organization preferred.

• Commitment to Legal Voice’s mission and vision of 
intersectional gender justice.

• Strong time management and planning skills

• Ability to lead, learn, and bring out the best in others

• Ability to deal with conflict respectfully 

• Proven success in face-to-face solicitations of  
individual gifts 

• Experience working with communities of color and 
marginalized communities in a fundraising context, and a 
demonstrated ability to build and maintain relationships  
in these communities

• Strong knowledge of a variety of fundraising strategies 
including major gifts, direct mail, planned gifts, special  
events, corporate gifts and sponsorships; familiarity with 
fundraising software

• Strong budget development and tracking skills

• Be a motivated self-starter, with the ability to organize 
volunteers and staff to deliver content, and to juggle multiple 
responsibilities while meeting deadlines

• Ability to work flexible hours when necessary, including  
some evenings and weekends

• A sense of humor, adaptability, and self-awareness

Our Commitment to Race Equity: 
Legal Voice is developing internal and external structures that 
support our efforts to responsibly and meaningfully center race 
equity in our work. The ideal candidate for this position will have 
a well-developed equity lens that includes an understanding of 
systemic racism and oppression, and will be self-reflective and 
willing to grow and learn around these topics. The person in this 
position will also join the rest of staff in working closely with 
Legal Voice’s Race Equity Team as the organization develops a 
broader roadmap to ensure that our policies, practices, and 
culture promote principles of racial equity. 

Salary & Benefits: 
This full-time position has a salary range of $85,000-95,000, 
depending on experience. Excellent benefits include health 
insurance (dental and vision); three weeks of vacation to start  
in a culture that supports and encourages people to use their 
vacation time; ten paid holidays per year; 401K eligibility after  
six months of employment with a possible annual employer 
contribution; paid sick and safe leave; flexible and generous 
family leave; and professional development opportunities. 

NON-DISCRIMINATION: As an organization committed to prioritizing reproductive justice, economic justice, and racial justice, Legal Voice 
believes in fostering the leadership of all women and LGBTQ persons, particularly those from underrepresented and marginalized 
communities. Legal Voice follows an equal opportunity employment policy and employs personnel without regard to race, creed, color, 
ethnicity, national origin, religion, sex, sexual orientation, gender identity or expression, age, physical or mental ability, veteran status, 
military obligations, or marital status.

Applications will be reviewed on a rolling basis; those submitted 
by January 6, 2020 will receive first consideration. To apply, 
submit a cover letter and resume to info@legalvoice.org. 

Apply  
Now!

mailto:info%40legalvoice.org?subject=Development%20Director%20Inquiry

